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Aims and objectives of the Women's Cell

To facilitate a gender-sensitive environment enabling women and men to maximize their
potential

To provide a safe working environment in which women and girls can work and study
without threats to their safety

To safeguard the issues and concerns of all women and girls working and studying in the
institute

To deal with cases of workplace sexual/psychological/emotional harassment in a timely,
appropriate and just manner

Working of women cell

The Cell shall meet at least twice every academic year and the intervening period between
two meetings shall not exceed six months.

The Chairperson of the Cell can call a Special Meeting at any time upon the written request
of not less than one third of the total number of members of the Cell, on a date not later than
fifteen days after the receipt of such requisition by the Chairperson.

Any woman of institute shall have the right to lodge a complaint with any of the members of
the Cell.

Such complaints may be oral or in writing.

Any complaint in writing shall be signed by the person making the complaint. If the
complaint is oral the same shall be documented in writing in detail by the Cell member to
whom the complaint is made and shall not be acted upon till signed by the complainant. A
Complaint Register shall be maintained by the Complaints Committee. It should be a
confidential document.

The complainant shall be afforded full confidentiality at this stage.

Within a period of three weeks from the date of such communication, the Chairperson shall
convene its meeting.

It’s the responsibility of women’s cell to judge that the complaint lodged by any female

worker is genuine or fake.



